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Exam Development Process

= Develop Exam Test Plans

= Verify, update and review exam references

* Review OCCSTDs

= Verify and update exam bank for each paygrade

= Develop new exam items

= Review, edit and draft graphics

= Draft advancement exams for each paygrade
**Not all tasks are done at all panels**
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Who should volunteer? (Part 1)

Chiefs, senior chiefs and master chief

petty

officers on active-duty, full-time support (FTS), and

reservists currently on active-duty for s
(ADSW) may take part in the process t

neclal work
nat enables

the Navy to advance the most qualifiec
knowledgeable Sallors.
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Who should volunteer? (Part 2)

Restrictions:

= No relative, whether by blood or marriage, eligible for advancement in the
rating for the AERR in which they are applying. (NW)

= Be at least a “Must Promote" on their latest FITREP and have no adverse
FITREP in the last 3 years. “Must Promote” requirement can be waived
automatically if strongly endorsed by CMC and CO. (W)

= Be within Navy body composition standards and have passed the most recent
PFA. (W)

= Not have a Fleet Reserve, retirement, or High Year Tenure (HYT) date within
one year of the AERR adjourning. (W)

= Have active security clearance, as required by the rating. (NW)

W — Waivers are granted
NW — No waivers are granted
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Why should | volunteer?

* AERR events provide an opportunity for selected
rating subject matter experts (SME) from fleet and
shore-based commands to impact sailorization by
affecting the careers of every test-taker in the

Navy.
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Additional information

» To review more information on the AERR process, visit
https://www.mnp.navy.mil/group/advancement-and-promotion/aerr

The above link provides an AERR schedule by rating (12-month
schedule)

= TAD has been approved by CNETC and funding is provided by
NETPDC

Any guestions email:
NETPDC AERR MAILBOX@navy.mil
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